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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour

MONITORING ID: 24-0293197-2 | Monitoring summary report for HUIZHOU CITY HONGLI APPAREL CO.,LTD —

2/1



GENERAL DESCRIPTION

Name of lead auditor: Flora Wang; APSCA membership number: CSCA 21700615

Monitoring partner name: TUV Rheinland

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Announcement Type: Semi Announced

This was follow-up audit, so this audit scope only covered PA1, PA2, PA5, PA6 and PA7. The rate and evidence for the
questions in PA3, PA4, PA8, PA9, PA10, PA11, PA12 and PA 13 were kept the same as the previous audit.

Business partner information:

The factory was established in Jun. 2022 and located at NO. 578 XIU LI ROAD, SHANG NAN VILLAGE, YUANZHOU
TOWN, BOLUO COUNTY, HUIZHOU, CITY, GUGANGDONG, CHINA (FES" F& BN iES BRMNE R WiEER578
£). The auditee mainly produced swimstuits, yoga pants, beach pants, sweatshirt, Hoodie/hoody. The main production
processes were cutting, sewing, ironing, inspection and packing. No process was subcontracted for outside factory. No
peak month or low month in the past year.

Audited location information:

Within the industrial park, there were 3 buildings, two 4-storey production buildings and one 5-storey dormitory building.
The auditee only rented the 3F and 4F of one 4-storey production building for production, warehouse and office with total
about 2600 square meters (3F was sewing, ironing, inspection, packing and warehouse; 4F was cutting, warehouse,
sample room and office). 1F and 2F were rented by another one gift factory. Another one 4-storey production building and
one 5-storey dormitory building were rented by one energy company as production and dormitory. As per onsite
observation and interviews, there was no business related or sharing workers between the auditee and other factories.
Therefore, this audit scope was only covering the auditee area. The auditee did not provide dormitory or canteen to
employees.

Operating shifts and hours:

The standard working hours were 8 hours per day and 5 days per week. The working hours for office and production
employees were from 8:00 to 12:00 and 13:30 to 17:30. The regular overtime was conducted from 18:30 to 20:30 from
Monday to Friday. 8 hours overtime on Saturday, rest on Sunday. The attendance records from October 1, 2024 (for cross
check the payroll record of October and November 2024) to the day of the audit were provided for review, 10 workers were
randomly selected from various sections for working time analysis within March 2025, May 2025 and August 2025, the
maximum weekly overtime for the employees were 14 hours. At least one day off in every seven days were guaranteed.
All overtime was conducted on a voluntary basis.

Time recording system: Fingerprinting and face recognition recording system

Salary payment details:

Workers were paid on hourly rate by bank transfer on or before the 30th of the following month. The payroll from October
2024 to August 2025 was reviewed during this audit, 10 workers were randomly selected from various sections for wage
analysis within March 2025, May 2025 and August 2025. The minimum wage for workers was meet or above the RMB
12.07 per hour, which was higher than the local legal minimum wage standard: RMB1850 per month (equal to RMB 10.63
per hour), the previous minimum wage was RMB 1720 per month. Workers could receive 150%, 200% and 300% of their
normal hourly wage for overtime work on weekdays, weekends and holidays. Pay slip was provided.

Worker number information:

« Total worker number: 79

* Production worker number: 67 (male 24 and female 43

* Domestic migrant workers number: 53 (male 24 and female 29 2

» No young workers, child workers, disabled workers, breastfeeding employees, pregnant women employees, no other
special group workers (interns, apprentices, etc.)

Good practices: The auditee had provided full-attendance allowance, food and accommodation subsidies to workers.
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Worker organization details:
No labor union was established. Two worker representatives were freely elected by workers themselves. The
management held meetings with worker representatives regularly.

Circumstances:

The auditee management provided full support to the auditor so that the audit was carried out in good co-operation status.
During the closing meeting, both the compliance parts and non-compliance parts were communicated among the
management and worker representative. The management agreed the non-compliances and stated that they would take
immediate actions. There was no special circumstance during the audit.

Summary of findings:

Findings were raised in PA1, PA5, PA6 and PA7 during this audit. PA1: Insufficient CSR management, insufficient capacity
planning; PA5: Insufficient social insurance; PA6: Excessive monthly overtime hours; PA7: No labels and did not place the
needle eye guard in the correct position during the operation.

#LivingWage:

1. No anker wage available for the producer’s location, so we used the data provided by auditing company.
2. The calculation methodology refers to anker living wage structure.

3. The data comes from the local bureau of statistics for the current year.

Attachment:

1. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.

2. Agency labour contract was not reviewed as no agency was used. No contractor license/permit was reviewed as no
contractor was used during audit period. No collective bargaining agreement was applied.

3. The auditee had not got any government waiver.

4. PA12 Protection of the Environment was not follow up in this audit, so no any EIA documents upload.
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SITE DETAILS

Site

Site amfori ID

HUIZHOU CITY HONGLI APPAREL 156-043110-001

CO, LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry Group Industry
Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

79

1,850
2,100
2,378.36
10
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: HUIZHOU CITY HONGLI APPAREL CO., LTD | Site amfori ID: 156-043110-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding
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£ amfori BSCl 4 FMHIE K -

The auditee partially respected this principle
because based on management, worker and
worker representative interviews, document review
and onsite observation, the factory had established
management system procedures in accordance
with amfori BSCI code of conduct and local laws
and regulations, but it had not been effectively
implemented. 1) The factory has established
working hour management and capacity planning
procedures, but the monthly overtime exceeded the
legal limit. The factory management stated that it
was difficult to control monthly overtime within 36
hours. The employees stated that they were willing
to work overtime more. 2) The coverage social
insurance was insufficient. Management stated that
employees stated that they had participated in rural
insurance, so they did not want to buy social
insurance. Reference to the requirement of amfori
BSCI System Manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respected this principle
because based on management and document
review, the factory has established production
planning procedure. However, in the production
arrangement, the factory did not have a reasonable
production plan, resulting in employees working
overtime for over 36 hours per month in sampled
months. The factory management reported that the
factory mainly arranged production according to
order requirements, the factory failed to control
monthly overtime within legal limit while meeting
order requirements. Reference to the requirement
of amfori BSCI System Manual.

WEZ N S ETEREN . EAETEREM M
HE , I AHEEFLNERF. B . 757 R
e, TR A EMETR . ST R T
# At AingEEse et T BIE0R . I T8
RATREARTHER . T REEmBITRER
B RESEH RIIPHEEERERN - £%&amforiBSCI
FOTMEIE R
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PA 5: Fair Remuneration

Site: HUIZHOU CITY HONGLI APPAREL CO., LTD | Site amfori ID: 156-043110-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH

Finding

The auditee did not respect this principle because
based on interviews with management and
workers, and social insurance records review,
insufficient social insurance was detected. The
factory has 79 employees, of which there was
including 17 retired and rehired employees and 2
new hired employees. As per the latest social
insurance record of October 2025, the factory did
not purchase retirement, unemployment, work-
related injury, medical and maternity insurance for
30 out of 60 employees who should have been
covered by social insurance. The management and
interviewed workers reported that some workers
had purchased rural insurance in their hometown
and did not want to purchase social insurance. But
the factory did not collect rural insurance
information. Some other workers claim that
purchasing social security will reduce their income
and are reluctant to do so. Reference law: Social
Insurance Law of the People’s Republic of China;
Article 10, Article 23, Article 33, Article 44, Article
53. Remark: the factory provided with commercial
accident insurance for all other employees who did
not participate in social insurance, which is valid
from 20 December 2024 to 19 December 2025.

PA 6: Decent Working Hours
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Site: HUIZHOU CITY HONGLI APPAREL CO., LTD | Site amfori ID: 156-043110-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

The auditee did not respect this principle because
based on interviews with management and
workers, and time records review, all 10 sampled
employees worked excessive monthly overtime for
up to 66, 48 and 64 hours in March, May and
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Finding

August 2025, respectively. The factory did not
control overtime. There was no overtime warning
function in the attendance record system. The
factory management stated that the factory mainly
arranged overtime based on production
requirements, it was difficult to control monthly
overtime within 36 hours. The interviewed
employees stated that overtime was voluntary.
Reference law: Article 41 of the Labor Law of the
People's Republic of China. Remark: The
maximum monthly overtime in October 2025 (till to
audit day) was 46 hours.

PA 7: Occupational Health and Safety
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Site: HUIZHOU CITY HONGLI APPAREL CO., LTD | Site amfori ID: 156-043110-001

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

The auditee partially respected this principle
because based on management and workers
interview and onsite observation, Lubricating oil
and cleaning agent were stored in workshop, but
no relevant safety label posted. Management said
they were aware of it and would work to improve it
as soon as possible. Reference law: Regulation on
chemical safe handling in workplace, Article 12.

e S ETEREN . EAETEREMTIA
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

The auditee partially respected this principle
because based on onsite observation,
management and workers interview, it was noted
that around 30% workers did not place the needle
eye guard in the correct position during the
operation, the management said that using the
needle eye guard was inconvenient to operate, so
they did not use it. Reference law: General rules of
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BT AR . RIEY30%/ T ATEIEALEA[A)
SR BERE RN LE | B AE
WAETERIE . LGSR ER - 253N - £71%
Ha2TEE1HEN(GB5083-1999)56.1.2% -

MONITORING ID: 24-0293197-2 | Monitoring summary report for HUIZHOU CITY HONGLI APPAREL CO.,LTD —

10/11



Finding

design on health and safety of production facility
(GB5083-1999) Article 6.1.2.
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